04 Incentives and Disincentives

«~  Positive Reinforcement

Offer rewards for compliance and engagement to encourage positive behavior.

«~  Tangible Consequences

Continuously communicate the severe repercussions of absconding, including
deportation, financial loss, and the potential impact on family members' future
immigration prospects.

O 5 Environmental Design
~  Secure Locations

Ensure that physical environments (like workplaces) are monitored and secure.
v/ Accessible Resources

Make support services readily available to reduce the urge to abscond.

06 Crisis Management

+ Immediate Response Plans

Develop protocols for quickly addressing situations where absconding is imminent.

«~ De-escalation Techniques

Train staffs to manage conflicts and crises effectively.

Preventing absconding requires a multifaceted approach that combines strategic planning,
clear communication, and supportive measures. By addressing the underlying factors that
contribute to absconding, we can foster a more stable and compliant environment. For
employers of temporary visa workers, implementing these strategies can significantly
mitigate the risks associated with absconding.

Support staffs are available in Australia.
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With a team of staff who have
experience studying, working,
and living in Australia, we
believe that we can provide the
most comprehensive support

services for workers while they
are still in Vietnam and after
they arrive in Australia. Our staff
in Australia are always ready to
assist workers and employers.




